BUTLER UNIVERSITY

S

RIGHTS

and

OPTIONS

for INDIVIDUALS affected by SEXUAL ASSAULT, DATING
VIOLENCE, DOMESTIC VIOLENCE, and STALKING

2024 2025







TABLE of CONTENTS
What Should I Do?
What Are Your Rights As A Victim?
What Are Your Rights If Accused?
Institution’s Responsibilities for Court Orders of Protection
Confidentiality Issues
Interim Measures
Retaliation
Filing A Title IX Complaint
Training
Sexual Misconduct Policy
Prohibited Conduct and Related Definitions
Sex- or Gender-based Discrimination and Harassment
Sexual Harassment
Sexual Assault
Consent
Sexual Exploitation
Dating Violence and Domestic Violence
Stalking
Reporting Prohibited Conduct
University Response
Informal Resolution
Formal Resolution: Administrative Investigation
Sanctions
Appeals

Resource Table

O O VO 0O W I N O W N

it p—
o o

[
[

12
12
13
14
14
15
18
21
22
26
28
31



Butler University is dedicated to providing an educational and working environment free of sexual
violence, dating violence,domesticviolence, and stalking. Yoursafety and well-being areimportant tous. In
accordance with the Butler University Sexual Misconduct Policy; Indiana Code; and Federal law (Title IX,
Violence Against Women Act, Campus Sexual Assault Violence Elimination Act, Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime Statistics Act), this publication is being provided to help
members of the Butler community understand their rights, options, and resources.

A victim is under no legal obligation to make a report or pursue administrative or criminal
action against the responsible party. It is also recognized this is a stressful period for the victim
and many options are availablebased uponthevictim’sneedsand preferences. Tohelpnavigate
the victim through the various options, the following information is offered for consideration.

WHAT SHOULD I DO?

Ifyoufind youareavictim of sexual assault, dating violence, domestic violence, or stalking,
itis important to do the following things:

1. Seek Safety First. Your safety is paramount. Call 911 if you are in the midstofanykind of

emergency,immediateharm, orthreatofharm. Law enforcement can escort you to asafe
place, hospital, or victim advocate.

Note: Faculty, staff, and students are encouraged to call the University Police to report all
crimes-in-progress.

2. Medical Assistance. You are encouraged to seek medical attention as needed. Medical
assistance is available both on and off campus.

Oncampus, Health Servicesisavailableto all Butler students. Medical recordsareprotected
byHIPAAandareconfidential. Should astudent seek assistance from Health Services, that
student’sinsurance will be charged, and the copay will be assigned to the student’s account.

Off campus, Centers of Hope can be found in all Indianapolis-area hospitals. The Center
of Hope provides immediate expert medical treatment, advocacy, legal services
coordination, and evidence collection and preservation for victims of sexual assault and
domestic abuse. A team of sexual assault nurse examiners (SANEs) and forensic
techniciansprovide24-hourcoverage. Adedicated and private examinationroomis provided
forpatients,and specialized equipment hasbeen purchased tocollectand preserve evidence.
Services provided at the Center of Hope are FREE and CONFIDENTIAL. The presence of a
Rape Crisis Center Advocate from Families First or the Julian Center can be requested for
patients during this visit.

The Centers of Hope closest to campus are at St. Vincent Hospital, 2001
W. 86th Street and Methodist Hospital, 1701 N. Senate Avenue.



3. Preserve Evidence. Evidence is very important to proving the incident or may be helpful in obtaining a
protection order. If the evidence is preserved and documented inthebeginning of thereporting process, it can
beused if you decide to proceed with some type of administrative or criminal action. If you choose not to take
action, the evidence can be destroyed.

4. How to Make a Report. You have various options open to you when it comes to reporting. This is a personal
decision based onyour situation and needs. The following are your options.

» ReporttoaSexual Assault Nurse Examiner (SANE) at Methodist or St. Vincent Hospital. (In addition to free
medical care, theywill also preserve evidence.)

Making a report to law enforcement will generate a police report, and, if the victim wants, will result in a police
investigation and mayresultin criminal charges beingfiled.

o ReporttoButler University Police or the Indianapolis Metro Police Department

Any of the following will give you various resources and assist you in notifying the appropriate contacts for
an administrative or criminal process:

« ButlerUniversity’s Sexual Assault Responseand Prevention Specialist (SARPS)
« Butler University’s Title IX Coordinator

» ButlerUniversity’sCounselingand Consultation Services,and Health Services

» Campus Security Authority or Responsible Employee

The following will result in no action by anyone within Butler University, because we do notknowwhoyouare. You
can come forward at any time and receive assistance.

e Make an anonymous report online—Silent Watch on BUPD web page
« Make noreport

Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to have
occurred on or off campus, the University will assist victims of sexual assault, domesticviolence,
datingviolence and stalking and will provide each victim with a written explanation of their rights and options.

WHAT ARE YOUR RIGHTS AS A VICTIM?
Your Rights Within the University Sexual Misconduct Process (Title IX)

Under the Sexual Misconduct Policy, an individual reported to have experienced sexual misconductisreferredto
asthe Complainant. Underthe Policy, Complainants have the following rights:



Resolution of Reports
» Complainant has several options for resolving a report of sexual misconduct through the University,
including (1) requesting no University action, (2) informal resolution, or (3) the Administrative Investigation
Process. Informationrelated toeach option canbefound in the Sexual Misconduct Policy, below. Ifa
Complainant chooses to meet with the Title IX Coordinator, the Title IX Coordinator will also provide
information related to these options.

Immunity
» AComplainant, whois a victim of a sex offense, will not be arrested or prosecuted criminally for certain
alcohol offenses (i.e. public intoxication, minorin possession, minorinconsumption, etc.)ifthey have
ingested alcohol.

» Anystudent who makes areport of sexual misconduct or participates as a witness will generally be offered
immunity from being disciplined for policyviolationsrelated tothe personal ingestion of alcohol or other drugs,
provided that any such violations did not and do not place the health and safety of any person at risk.

Retaliation
» Butler University prohibits retaliation. Retaliation is defined in the Sexual Misconduct Policy as material
adverseactiontaken against a person for making a good faith report of prohibited conduct or
participating as a witness. Individuals who experience retaliation are encouraged to report the retaliatory
conductassoon aspossible. This conduct could result in disciplinary action.

Privacy
» The University takes its obligation to safeguard privacy seriously. Consistent with applicable law and
University policy, information related toreports of sexual misconduct will only be shared with those at the
University who have a legitimate need to know.

Disability Accommodations
» IfComplainantisastudentregistered with Student Disability Services (SDS) and wishes torequestreasonable
accommodationsforany part ofthe sexual misconduct process, the student should contact SDS for assistance.

» If Complainant is an employee and wishes to request reasonable accommodation for any part of the sexual
misconduct process, the employee should contact their HR Consultant at askHR@butler.edu.

Advisor
» Complainant may select an advisor of their choice. This advisor may be internal or external to the University.
The advisor is permitted to be present in all phases of informal or formal resolution but may not participate
directly. The advisor may whisper or write notes to their
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advisee, but they may not interrupt, speak on behalf of Complainant, or otherwiseinterfere. Ifan advisorviolates
these parameters, the advisor’s participation may be limited.

Interim Measures

Complainanthastheoption ofrequestinginterim measurestobe putinto place while an Administrative
Investigation Process is pending. Interim measures may include University Administrative No Contact
Orders, altering the housing situation of a student or resident employee, adjusting work
arrangements, providing campus escorts, and offering adjustmentstoacademicdeadlines, course
schedules, dining arrangements, co-curricular activities, etc.

Confidential Resources

Counseling and Consultation Services (butler.edu/counseling-services) provides students with free, confidential
counseling support. Health Services (butler.edu/health-services) provides medical assistance to students.
Confidential pastoral counseling with ordained clergyis also available at The Compass Center (formerly the
Center for Faith and Vocation (butler.edu/cfv).

The Sexual Assault Response and Prevention Specialist (SARPS) also provides confidential assistanceto
students. Please notethatthe SARPS hasan obligation to report certain crimes to the University, but will only
report type of crime, date, and location.

Employees can seek confidential assistance through the Employee Assistance Program (EAP). The EAP
canbereached by visiting guidanceresources.com and using our companyweb ID (ONEAMERICA) or by

calling 1-855-387-9727.

Your Rights Within the Criminal Justice System

Ifyou chooseto pursueaction through the criminaljustice system, specific rights apply. These rights can be found
under Indiana Code 35-40-5.

Tobetreated with fairness,dignity, and respect throughout the criminal justice process.
Tobefreefromintimidation, harassment,and abusethroughoutthe criminal justice process.

Tobeinformed, uponrequest, whentheirabuserisreleased from custody or hasescaped.

Avictim of a felony or of a crime of domestic or family violence has the right to confer with a representative of
the prosecuting attorney’s office after the crimehasbeen charged, beforethetrial, and before any disposition
of a criminal case involving the victim.

To have the victim’s safety considered in determining release from custody ofa person accused of
committing acrime against the victim.

Tobeheard atany proceedinginvolving sentencingora post-conviction release decision.

Tomakea written or oral statement for use in preparation of the presentence report.



- Toread presentencereportsrelating tothe crime committed against the victim, except those parts of the
reports containing the source
of confidential information, information about anothervictim, or information determined confidential or
privileged bythejudgeina proceeding.

 Thevictim must be afforded a fair opportunity torespond tothe material included in the presentence report.

» Topursueanorderofrestitution and other civil remedies against the person convicted of a crime against the
victim.

» Toinformation, upon request, about the disposition of the criminal case involving the victim or the conviction,
sentence, and release of aperson accused of committing a crime against the victim.

» Tobe informed of the victim’s constitutional and statutory rights.

WHAT ARE YOUR RIGHTS IF ACCUSED?

Under the Sexual Misconduct Policy, those alleged to have engaged in sexual misconduct arereferred to as the
Respondent. Under the Policy, Respondents have the following rights:

Resolution of Reports
« Respondentwill beinformed of the mannerin which areport of sexual misconduct will be resolved, and of their
rightsin that process.

Retaliation
 Butler University prohibits retaliation. Retaliation is defined in the Policy as material adverse action taken
againsta person for making a good faithreport of prohibited conduct orparticipatinginthe process.
Individuals who experience retaliation are encouraged to report the retaliatory conduct as soon as possible.
This conduct could result in disciplinary action.

Privacy
« The University takes its obligation to safeguard privacy seriously. Consistent with applicable law and
University policy, information related to reports of sexual misconduct will only be shared with those at the
University who have a legitimate need to know.

Disability Accommodations
« IfRespondentisastudentregistered with Student Disability Services (SDS) and wishestorequestreasonable
accommodationsforany part of the sexual misconduct process, they should contact SDS for assistance.

- If Respondent is an employee and wishes to request reasonable accommodation foranypartofthe sexual
misconduct process, they should contact their HR Consultant at askHR @butler.edu.

Advisor
» Respondent mayselectanadvisor oftheir choice. This advisor may be internal or external to the University.
The advisoris permitted to
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be present in all phases of informal or formal resolution, but may not participate directly. The advisor may
whisper or write notes to their advisee, but they may not interrupt, speak on behalf of Respondent, or otherwise
interfere. Ifanadvisorviolates these parameters, the advisor’s participation may be limited.

Interim Measures
« Respondenthastheoptionofrequestinginterim measures, tobe put into place while an Administrative
Investigation Process is
pending. Interim measures mayinclude University Administrative No Contact Orders, altering the housing
situation of a student or resident employee, adjusting work arrangements, providing campus escorts, and
offeringadjustmentstoacademicdeadlines, courseschedules, dining arrangements, co-curricular activities,
etc.

Confidential Resources
» Counseling and Consultation Services (butler.edu/counseling- services) provides students with free,
confidential counseling support. Confidential pastoral counselingwithordained clergyisalsoavailableat the
Center for Faith and Vocation (butler.edu/cfv).

- Employees can seek confidential assistance through the Employee Assistance Program (EAP). The EAP
canbereached by visiting guidanceresources.com and using our companyweb ID (ONEAMERICA) or by

calling 1-855-387-9727.

INSTITUTION’S RESPONSIBILITIESFOR COURT ORDERS OF
PROTECTION

Butler University recognizes all valid court orders of protection, no contact, or workplace violence restraining
orders regardless of what court issues them. If you have a valid court order, please contact BUPD to receive
appropriateservices. Ifyouneed assistancein obtaining one ofthese orders, BUPD can assist you. Additional
information can be found in the Resource Table on page 35 of this booklet.

Inthestate of Indiana, you can apply for one of the above court orders if you have been a victim of domesticviolence,
sexual assault, or stalking. There is not arequirement tofileapolice report or have a conviction against the other
responsibility party.

CONFIDENTIALITY ISSUES

Thereare some publicrecordkeeping requirements under federallaw which require universities to report crime
statistics. There is also specific federal law which prohibits personal identifying information about a victim being
released within those crime reporting requirements. The University will work with youto protect your privacy by
sharinginformation with only those who need to know. As such, your information may need to be shared with
thoseinvolved ininvestigating theincident, thoseresponsible for providing



necessaryresourcesand remedies, and thoseresponsibleforensuringthe public’s safety.

Onlythose University employeeswhoarelicensed, professional counselors (e.g., mental health counselors,
psychologists, pastoral counselors) are

able to maintain your complete confidentiality and are not required to convey any information regarding your
situation without your consent. Most other University employees arerequired toreport names and details of any
incident of sexual violence that has been brought to their attention to the Title IX Coordinator or designated Deputy
Coordinators for further investigation. You should discuss your desires regarding the sharing of information
withany University employee with whomyou speak, toensure youunderstand theirreportingobligationsand what
informationtheymay be required to share.

Please note that under Indiana law (IC 31-33-5-1), any person that has a reason to believe a person underthe age
of18isavictim of abuse or neglect, including relationship violence or assault, must make a report to the
authorities (Butler University Police Department, local lawenforcement, or Indiana Department of Child Services).
The Department of Child Services canbereached 24 hoursadayat800-800-5556. Thisisaconfidential hotline and
you do not need to identify yourself.

UnderIndianalaw [IC35-46-1-13(a)], any personthat hasreasontobelieve a person whoisatleast 18 years old and
physically ormentallyincapacitated, andisabused, neglected, or exploited isrequired bylawto report to the Adult
Protective Services orlocal law enforcement. Adult Protective Services can bereached 24 hoursadayat800-992-
6978.Thisisaconfidential hotlineand you do not need to identify yourself.

INTERIM MEASURES

The University will, as requested by the Complainant or Respondent and as necessary, provide interim remedies
whilethe processis pending. See page 22 of this booklet for more detailed information.

RETALIATION

Retaliation is defined as material adverse action taken against a person for making a good faith report of
prohibited conduct of participating in thisprocess. Retaliationagainstanindividual forallegingharassment, for
supportingacomplainant,orforassistingin providinginformationrelevant to a claim of harassment is a serious
violation of the University’s policy and will betreated asanother possibleinstance ofharassmentordiscrimination.
Acts of alleged retaliation should be reported immediately to the Title IX Coordinator and will be promptly
investigated. This Universityis prepared to take appropriate steps to protect individuals who fear that they may be
subjected toretaliation.



Seepage 14 forspecificinformation onreportingretaliation and the process involved.

FILING A TITLE IX COMPLAINT

Any member of the community, guest, or visitor who believes that the Policy on Sexual Misconduct hasbeen
violated should contact the Title IX Coordinator.

TRAINING FOR THOSE INVOLVED IN

THE UNIVERSITY SEXUAL MISCONDUCT ADMINISTRATIVE
INVESTIGATION

PROCESS

University staff members involved in the Sexual Misconduct Administrative Investigation Process receive annual
face-to-facetraining asrequired by the United States Department of Education.

Training topics include the University’s definition of sexual misconduct; how to conduct investigations;
working with and interviewing persons alleged to have experienced sexual misconduct; the effects of trauma,
including neurobiological effects; cultural awareness training regarding howsexual misconduct mayimpact
studentsdifferentlydependingontheir cultural backgrounds; consent and the role drugs or alcohol can playinthe
abilityto consent; assessing credibility; evaluating and weighing evidence in an impartial manner; the proper
standard of review for determining responsibility under the Sexual Misconduct Policy (preponderance of

the evidence); the importance of accountability for individuals found responsible forviolating the Sexual
Misconduct Policy; theneed forremedial actions for the Respondent, Complainant, and the University community;
and confidentiality.

The following is taken from the Butler University Sexual Misconduct Policy starting on page 2 of the policy.
The policy can be read in full at www.butler.edu/hr/policies.

Y zzza

SCOPE OF POLICY
A.TO WHOSE CONDUCT DOES THE POLICY APPLY?

1. Students (those enrolled in any courses in any format at the University or those having a continuing
relationship with the University such as thoseeligibleand/orapplyingforreenrollmentand/orreadmissionor
those involved in an appeal or grievance process);

2. Employees (all persons legally defined as employees of the University);

3.Third Parties (visitors, contractors, vendors).
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B.WHERE AND WHEN DOES THIS POLICY APPLY?
1. This policy applies to prohibited conduct where:
a. The conduct occurs on campus or other property owned or controlled by the University;

b. The conduct occurs in the context of a University employment oreducation program oractivity,
includingbutnotlimitedtoa
University-sponsored study abroad, research, online, or University- approved internship programs; or

¢. The conduct occurs outside the context of a University employment oreducation program oractivitybuthas
continuing adverse effects that create ahostile environment for students or employees while on campusor
other property owned or controlled by the University orin any University employment or education program
or activity.

2. Time for making a report

a.The University encourages all individuals to report violations of this Policy immediately. Making a
report to the University doesnotautomaticallyresultinan Administrative Investigation Process.
Individuals who have experienced sexual misconduct
maymakeareport tothe University and communicate that theydo not wish to move forward with the
Administrative Investigation Process outlined in this policy. Please see REQUESTS FOR NO
UNIVERSITY ACTION for additional information.

b. Allindividuals should note that the University’s ability to effectively investigate alleged violations of this
Policy maybelimited astime passes.

¢. For information on making a report, please see REPORTING A VIOLATION TO THE UNIVERSITY
and REPORTING TO LAW ENFORCEMENT.

PROHIBITED CONDUCT AND RELATED DEFINITIONS

Butler University prohibits all forms of sexual misconduct. Sexual Misconductincludessex-orgender-based
discrimination and harassment, sexual harassment, sexual assault, sexual exploitation, dating violence,
domestic violence, and stalking.

Retaliation is also prohibited under this Policy. Please see below for additional information.
A. SEX- OR GENDER-BASED DISCRIMINATION AND HARASSMENT

Sex- or gender-based discrimination and harassment is unwelcome conduct based on sex, gender, sexual
orientation, gender identity, or gender expression, including verbal, nonverbal, or graphicacts of



aggression,intimidation, or hostility, whensuch conductissufficiently severe, persistent, or pervasive that it
interferes with, limits, or prevents an individual from participating in or benefitting from the University’s
education or employment programs and/or activities.

Conduct must be deemed severe, persistent, or pervasive from both a subjective and an objective perspective.
The University will consider the totality of known circumstances, including but not limited to:

1. Thefrequency, nature,severity,location,duration,and contextofthe conduct, and
2. Whetherthe conductimplicates concernsrelated toacademicfreedom or protected speech.

This Policy distinguishes sex- and gender-based discrimination and harassment from unwelcome conduct of
asexual nature. Unwelcome conduct of a sexual natureis addressed under the definition of SEXUAL
HARASSMENT, below.

Sex- or gender-based discrimination and harassment that is alleged to have occurred in a teaching or classroom setting
may present different issues from those occurring in other environments. See Appendix A for the procedures specific to
the handling of those reports.

B.SEXUAL HARASSMENT

Sexual Harassmentis any unwelcome sexual advance, request for sexual favors, or other unwelcome conduct ofa
sexual nature, whether verbal, nonverbal, graphic, physical,electronicorotherwise, whentheconditions outlined
in (1) and/or (2), below, are present.

1. Quid Pro Quo: Submission to orrejection of such conduct is made, either explicitly or implicitly, a term or
condition of a person’s employment,academicstanding,orparticipationinany University programs
and/or activities or is used as the basis for University decisions affecting the individual; or

2. Hostile Environment: A “hostile environment” exists when the conduct is sufficiently severe, persistent, or
pervasive that it unreasonably interferes with, limits, or deprives an individual from participating
in or benefitting from the University’s education or employment programs and/or activities. Conduct must be
deemed severe, persistent, or pervasive from both a subjective and an objective perspective. In evaluating
whether a hostile environment exists, the University will consider thetotality of known circumstances,
including, butnotlimited to:

a. Thefrequency, nature, severity,location,durationand context ofthe conduct;
b. Whetherthe conductimplicates concernsrelated to academic freedom or protected speech.
11
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Ahostile environment can be created by persistent or pervasive conduct or by a single orisolated incident if
sufficiently severe. The more severe the conduct, the less need there is to show a repetitive series of incidents to
prove ahostile environment, particularly if the conduct is physical. A singleincident of sexual assault, for
example, maybe sufficiently severeto constituteahostile environment. In contrast, the perceived offensiveness of
a single verbal or written expression, standing alone, is typically not sufficient to constitute a hostile
environment.

Sexual harassment that is alleged to have occurred in a teaching or classroom setting may present some different issues
from those occurring in other environments. See Appendix A for the procedures specific to the handling of those reports.

C.SEXUAL ASSAULT
Sexual Assault is:
1. Nonconsensual Sexual Contact

Touching of the breasts, buttocks, groin or genitals of another, whether clothed or unclothed, intentionally
touching another with any of these bodyparts,and/ormakinganotherpersontouchyouorthemselveswithor on
any of these body parts without consent.

2. Nonconsensual Sexual Penetration

a. Penetration, no matter howslight, of the vagina oranus with any body part or object without consent,
and/or

b. Any contact between the mouth of one person and the genitalia of another person without consent.
D.CONSENT

Consent is voluntary words or actions mutually understood by each party tobe agreement or permission to engage
inaspecificsexual act ata specific time.

Consent cannot be inferred from silence, passivity, or the absence of resistance, norcanitbeinferred from
the existence of a current or prior relationship or from consent given previously.

The party whoinitiates sexual activity isresponsible for obtaining consent for thatactivity.

Consent can be withdrawn at any time by any party. Once consent is withdrawn, sexual activity must cease
immediately.

There is no consent if any of the following are present:
1. Force

a. Theuse of physical violence that would reasonably overcome an individual’s freedom to choose whether
toparticipateinsexual
activity.



2. Intimidation or Threat

a. Expressorimplied threatofimmediate orfuture physical, emotional, reputational, financial, or otherharmto
anindividual or othersthat would reasonably place an individual in fear and that is employed to compel
someone to engage in sexual activity.

3. Coercion
a. Unreasonable pressure to engage in sexual activity.

i. Whenevaluatingreasonableness, the University will considerthe totality of known circumstances,
including, but not limited to, duration, frequency, isolation, and intensity.

4. Incapacitation

a. Anindividual isincapacitated when they are unable to understand the who, what, when, where, why,and
howofthesituation duetothe useofalcoholand/orotherdrugs, mentalorphysical disability,being asleep or
unconscious,and/or age (as defined by Indiana statelaw).

b. There is no consent when:
i. The individual who initiated the sexual activity knew of the other party’s incapacitation, or
ii. Areasonable person in the same situation would have known of the other party’s incapacitation.
E. SEXUAL EXPLOITATION
Sexual Exploitation is purposely or knowingly doing any of the following:

1. Causingtheincapacitation ofanotherperson (throughalcohol, drugs,or any other means) for the purpose of
compromisingthat person’s ability to give consent to sexual activity;

2. Allowing third parties to observe private sexual activity from ahidden location(e.g.,closet) orthrough
electronicmeans(e.g.,livestreamingof images) without the consent of all subjects or participants;

3.Engaginginvoyeurism (e.g., watching private sexual activitywithoutthe consent of all participants or viewing
another person’s intimate parts (including genitalia, groin, breasts or buttocks)) in a place where that person
would have a reasonable expectation of privacy;

4.Recording or photographing private sexual activity and/or a person’s intimate parts without the consent of all
subjects or participants;

5. Disseminating or posting images of private sexual activity and/ oraperson’s intimate parts without the
consent of all subjects or participants;

6. Prostituting another person; or

13



7. Exposing another person to asexuallytransmitted infection or virus without the other’s knowledge.
F.DATING VIOLENCE

Dating violence is violence or the threat of violence committed by an individual toward another with whom they
have a current or previous relationship ofaromantic orintimate nature. The existence of aromanticor intimate
relationship will be determined based on the following factors:

1. Length of the relationship,
2. Type ofrelationship,
3.Frequency ofinteraction between the peopleinvolved in the relationship.
G.DOMESTIC VIOLENCE
Domestic violenceis violence or the threat of violence committed by an individual toward another who:
1.Is a current or former spouse,
2. Is or has cohabitated with the individual as an intimate partner, or
3.Has a child in common with the individual.
H.STALKING

1. Stalking occurs when a person engages in a course of conduct directed at a specific person under circumstances
that would cause areasonable person to fear bodily injury or to experience substantial emotional distress.

a. Course of Conduct means two ormore acts, including but notlimited toactsin which a person directly,
indirectly, orthroughthird parties, byanyaction, method,device,ormeans,follows, monitors,observes,
surveils, threatens, or communicates to orabout another person, or interferes with another person’s
property.

b. Substantialemotional distressmeanssignificant mental sufferingor anguish.

¢. Stalking includes “cyberstalking,” a particular form of stalking in which a person uses electronic media,
social networks, blogs, cell phones, texts, or other similar devices or forms of contact.

G. RETALIATION

Retaliationis material adverse action taken against a person for making a good faith report of prohibited conduct
orparticipatingin this process.

Material adverse actionlimits ordenies an individual’s ability to participate in orbenefitfromthe University’s
educational oremployment opportunities and/or activities. Vague criticisms, stray remarks, and petty slights are
generallynot considered sufficient toconstitute amateriallyadverseaction.
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Evenwherethereisafinding of notresponsible, retaliation is prohibited. A good faith pursuit of civil, criminal, or
otherlegal action, eveninresponseto an initial report under this Policy, does not constitute retaliation.

Reportsofretaliation maybeconsolidatedintoanongoing Administrative Investigation Process at the discretion
of the Title IX Coordinator.

Individuals who experience retaliation are encouraged to report the retaliatory conduct as soon as possible.
Makingareport to the University does not automatically resultin an investigation of the alleged retaliatory
conduct. Anindividual canrequestno Universityaction. Individualsshould note that the University’s ability to
effectively investigate alleged acts of retaliation may be limited as time passes.

REPORTING PROHIBITED CONDUCT
A.REPORTING A VIOLATION TO THE UNIVERSITY

Apersonwhohasexperienced sexual misconducthasthe option of making areport to the University. Under this
Policy, an individual reported to

have experienced sexual misconductisreferred toasthe Complainant. Anindividual alleged to have violated
this Policy is referred to as the Respondent.

If someone wishes to make a report of sexual misconduct to the University, they can do so by contacting the Title
IX Coordinator via online report, phone call,oremail. The online reportform and contact information for the Title
IX Coordinator canbefound at www.butler.edu/sexual-misconduct.

Areport of sexual misconduct may result in formal resolution through the Administrative Investigation Process.
Pleasesee THEADMINISTRATIVE INVESTIGATION PROCESS for information regarding investigations.

Complainants may make a report to the University and communicate that they do not wish to move forward with
the Administrative Investigation Process outlined below. Please see REQUESTS FOR NO UNIVERSITY
ACTION AND/ORNO ADMINISTRATIVE INVESTIGATION PROCESS

for information about how the University addresses such requests. Complainants also havethe optionto pursue
informal resolution of areport of sexual misconduct. Please see INFORMAL RESOLUTION for additional
information.

B. EMPLOYEE REPORTING OBLIGATIONS

Most University employees, including student employees, have an obligation toreport to the University when an
individual makes them aware of sexual misconduct. Those employees are referred to as responsible employees,
defined below.

Some University employees do nothave an obligation to report sexual misconduct. Thoseemployeesarereferred
toasconfidentialemployees, defined below.

15
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1. Responsible Employees
a. Under Title IX, responsible employees include those who:
i. Have the authority to take action or redress sexual misconduct, or
ii. Haveadutytoreportsexual misconducttoappropriateschool officials, or
iii. A student could reasonably believe has this authority or duty.
b. Responsible employees at Butler University include:

i. Those who offer courseinstruction, whetherin-person or online, includingfull-timeand part-timefaculty,
adjuncts,and Teaching Assistants,

ii. Advisors,

ili. Coaches and athletics staff who interact with students,

iv. StudentAffairsstaff members, exceptthosedesignated as confidential employees,below,
v. Residence Life staff members, including Resident Assistants,

vi. Those who work in offices or areas that interface with students.

¢. Responsible employees are required to report to the Title IX Coordinator whentheyare made aware
ofanincident of sexual misconduct.

d. Privacy and Confidentiality

i. Responsible employees may not promise confidentiality to a person who sharesinformation related to
anincident of sexual misconduct. Responsibleemployeesmustinformthat personof their obligation to
report to the University.

ii. Responsibleemployees mustkeepinformationrelated toareport of sexual misconduct as private as
possible, sharing only with those at the University who have alegitimate need to know.

2. Confidential Employees

a. Those employees whose professional licenses or codes of conduct require confidentialitydonothavean
obligationtoreport whenthey are made aware of sexual misconduct. The University also has the ability to
designate certain employees as confidential.

b. Confidential employees at Butler University are:
i. Counselors at Counseling and Consultation Services,
ii. Health Services staff members,

iii. Pastoral counselors in the Center for Faith and Vocation,
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iv. The Sexual Assault Response and Prevention Specialist, when acting in their advocacy role.

a) Note: this staff member does have an obligation to provide certain information tothe University for federal
reporting purposes. Theywill not disclose a Complainant’sidentity to eitherlaw enforcement or the University
without Complainant’s consent.

C.REPORTING TO LAW ENFORCEMENT

A Complainant also has the option of making a criminal report to the appropriatelawenforcementagency.
Incidents alleged tohave occurred oncampusshouldbereported tothe Butler University Police Department
(BUPD).Incidentsalleged tohaveoccurred offcampusshould bereportedto the appropriate local law enforcement
agency.

The Complainant has the right to pursue both the University’s Administrative Investigation Process and the
criminal process simultaneously. The Complainant may also choose to pursue either the Administrative
Investigation Process orthe criminal process exclusively. The Complainant’s decisionregarding pursuitofthe
criminal processdoes not impact the Administrative Investigation Process.

The Administrative Investigation Process is distinct from the criminal process. Any investigation conducted by
the University will be conducted independently and separately from any investigation conducted by law
enforcement. The University may undertake a short delayto allow evidence collection when criminal charges on the
basis of the same behaviors that invoke this Process are being investigated. Actions that take place in the
criminal process,includingplacing,reducing,ordismissingcharges,and/or pleaagreements, willnot determinethe
resolution ofthe University process. This information may be considered in the course of the Administrative
Investigation Process, if determined to be relevant.

IfaComplainant wishes to pursue a criminal complaint exclusively, the Complainant mayrequestin writing

that the Title IX Coordinator

temporarilydeferthe Administrative Investigation Process. Inmost cases, the Complainant’s wishes will be
respected. However, the University may continue the Administrative Investigation Process where the allegation
leads the University to believe that the Respondent maybe animminent threat to the safety of the Complainant,
other students or faculty/staff members.

D.IMMUNITY

The University seekstoremove anybarrierstoreporting sexual misconduct or participating in the Administrative
Investigation Process. Any student, whether the Complainant or a witness, who makes a report of sexual
misconduct or participates in an investigation under this Policy will generallybe offered immunity from being
disciplined for policy violations related tothe personalingestion of alcohol or otherdrugs, provided that any
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such violations did not and donot place the health and safety of any person at risk. The University may encourage
educational ortherapeuticremedies for those individuals.

Thislimited immunity does not protect any student organization from disciplineifinformationislearned
throughthe course ofaninvestigation under this Policy pertaining to unregistered parties or other violations.

UNIVERSITY RESPONSE TO REPORTS OF SEXUAL
MISCONDUCT

A.INITIAL DETERMINATION

Uponreceiving areport of sexual misconduct, the Title IX Coordinator or designee willevaluatetheinformation
availableand determine whetherthe report alleges conduct that falls under the purview of this Policy.

Ifthe Policy applies to the alleged conduct, there are several options for resolvingthe report. The Complainant will
beprovided the opportunityto share their wishesregarding resolution with the University. The Complainant
may request that the report be resolved formally, through

anAdministrative Investigation Process; informally, through mediation or other means; orthat the University take
noaction. Processesrelated toeach option are outlined below.

The Title IX Coordinator or designee will reach out to the Complainant and invite them to meet. Complainant is not
required to meet with the Title IX Coordinator orto respond to the outreach. A Complainant’s choice not to respond
to or meet with the Title IX Coordinator will be treated as a request forno University action. The University’s
responsetosuchrequests is outlined below.

Bothon-andoff-campusresourcesareavailabletoComplainants, regardless of whether the conduct alleged falls
under the jurisdiction of the Policy.
The Title IX Coordinator can assist with connecting Complainant to those resources if Complainant wishes.

Ifitis determined that a report of sexual misconduct will be resolved either formally or informally, the Title IX
Coordinator will sendnotice to the Respondent andoffertomeetwiththembefore the process begins. In this meeting,
theTitleIX Coordinatorwill explainthe process and makethe Respondent aware of their rights and the
resources available to them.

Sexual or gender-based harassment that is alleged to have occurred in a teaching or classroom setting may present
some different issues from those occurring in other environments. See Appendix A for the procedures specific to the
handling of those complaints.

B.INTERIM SUSPENSION

The University may impose an interim suspension on an employee or student pendingthecompletion ofthe
Administrative Investigation Process



when thereisreasonable cause to believe that the individual’s continued presence on campus would pose a
significant risk of substantial harm to the safety or security of others in the campus community. While on interim
suspension,anindividual’sabilitytobepresenton University propertyand participate in University-related
activities will be limited.

When areport of sexual misconduct indicates that interim suspension may be appropriate, the Title IX Coordinator
will referreportstotheappropriate decisional authorityforconsideration. Theappropriate decisional authority is
determined by the status of Respondent, as described below.

1. Interim Suspension of Students

a. The Vice President of Student Affairs (VPSA) or designee has the sole discretion to place a student on
interim suspension and to determine the conditions of such suspension.

b. Notice of interim suspension will be provided to the student in writing. Upon receipt of such notice, the
student will be expected tovacate University propertyimmediatelyin accordance with the terms of the
interim suspension.

¢. The student may petition the VPSA or designee for reinstatement within five (5) calendar days of
receiving notice of the interim suspension. This petition must be made in writing and must articulate
why the student does not pose a significant risk of substantial harm to the safety or security of others in
the campus community. The VPSA or designee may choose to uphold the interim suspension, modify its
terms, or lift it entirely.

d. Failureto complywith the terms of an interim suspension may result in further disciplinary action.
2. Interim Suspension of Staff

a. The Associate Vice President of Human Resources (AVPHR) or designee has the solediscretion toplacea
staff member on interim suspension and to determine the terms of such suspension.

b. Notice of interim suspension will be provided to the staff member in writing. Upon receipt of such notice,
the staff member will be expected tovacate University propertyimmediatelyin accordance with the terms
of the interim suspension.

¢. The staff member may petition the AVPHR or designee for reinstatement within five (5) calendar days of
receiving notice of the interim suspension. This petition mustbe made in writing and
must articulate why the staff member does not pose a significant risk of substantial harm to the safety or
security of others in the campus community. The AVPHR or designee may choose to uphold the interim
suspension, modify its terms, or lift it entirely.

d. Failure to comply with the terms of an interim suspension may result
in furtherdisciplinary action.
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3. Interim Suspension of Faculty

a. The Provost or designee has the sole discretion to place a faculty member on interim suspension and to
determinethe terms of such suspension.

b. Notice ofinterim suspension will be provided to the faculty member in writing. Upon receipt of such notice,
the faculty member will be expected to vacate University property immediately in accordance with the
terms of the interim suspension.

¢. The faculty member may petition the Provost or designee for reinstatement within five (5) calendar days
of receiving notice of the interim suspension. This petition mustbe madein writingand must articulate why
the faculty member does not pose a significant risk
of substantial harm to the safety or security of othersin the campus community. The Provost or designee
may choose to
uphold the interim suspension, modify its terms, or lift it entirely.

d. Failureto comply with the terms of an interim suspension may result in further disciplinary action.

C.REQUESTSFORNOUNIVERSITYACTIONAND/ORNO ADMINISTRATIVE
INVESTIGATION PROCESS

A Complainant may request that the University take noactionin response toareport of sexual misconduct orthat
thereportberesolved informally, without an Administrative Investigation Process. The University will
generally work to honor Complainant’s wishes but will evaluate such requests on a case-by-casebasis. Insome
cases, the Universitymay notbe abletohonor Complainant’srequest duetoitsobligationtoprovide asafe, non-
discriminatory environment for all in the University community.

The University will decide whetherto honor Complainant’s wishes based on the following factors:
1. The seriousness of the alleged conduct;
2. The Complainant’sage;
3.Information indicating a pattern of behavior by the Respondent;

4.Aggravatingcircumstancessuch astheuseofaweapon, force, threats, intimidation, multiple assailants, etc.;
and/or

5. Other risks to the University community.

Complainant will be notified in writing of the University’s decision. If the Universitydecidestohonor
Complainant’srequestforno Universityaction,

Complainant has nine (9) months from the date of notice torequest that the matter be reopened and referred toan
Administrative Investigation Process. Ifthe University decides to honor Complainant’s wishes for an informal
resolution, that resolution will proceed as outlined in this Policy.



Should the University decide that it is necessary to move forward with an AdministrativeInvestigation Process,
Complainantmay,butisnotrequired to, participate in the process.

D.INFORMALRESOLUTION

AComplainant mayrequest that thesexual misconduct reportberesolved informally, using one of the following
options.

1. Mediation

Mediationis a voluntary process. The Title IX Coordinator will determine if mediationis appropriate based onthe
conduct atissue and agreement of Complainant and Respondent. The Title IX Coordinator will appoint a
mediatortotalktoeach party about possibleresolution and remedies. The Title IX Coordinator will keep records of
any resolution that is reached.

Failure to abide by the agreement may result in disciplinary action. Mediation does not require the partiestobe
inthesameroom at the same time working toresolve the report. Rather, the mediator may work with each party
separately toward a mutually agreeable resolution.

Mediation can take place at any point in time after a complaint is made but should typically be completed within
thirty (30) calendar days of the report. Anyone participating in mediation can stop that process at any time and
request an Administrative Investigation Process.

2. Other Methods of Informal Resolution

The Complainant may work with the Title IX Coordinator to determine other, appropriate methods of informal
resolution. The Title IX Coordinator mayprovideexamples ofthese methodsintheinitialintake meeting with
Complainant.

3. Advisors

a. Complainant and Respondent may each select one advisor of their choice. This advisor may be internal or
external to the University. Theadvisor maynotbesomeone whose University responsibilities create a
conflict of interest.

b. Advisors are permitted to be present in all phases of the informal resolution but maynot participate
directly. Theadvisor maywhisper or write notes to their advisee, but they may not interrupt, speak on behalf
ofthe Complainant/Respondent, orotherwiseinterfere. Ifan advisorviolatesthese parameters, theadvisor’s
participationmaybe limited.

E.INTERIM MEASURES

The Dean of Students or designee will, as requested by Complainant or Respondentandasnecessary,coordinate
theprovisionofinterimmeasures during the Administrative Investigation Process. If thereis a finding of not
responsible, then the interim measures will be removed unless the parties voluntarily agree to continue them.
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Interim measures may include University Administrative No Contact Orders, altering the housing situation of a
student or resident employee, adjusting work arrangements, providing campus escorts, and offering
adjustments to academic deadlines, course schedules, dining arrangements, co-curricular activities, etc.

1. University Administrative No Contact Orders

Unless otherwise stated in writing, a person who is issued an Administrative No Contact Orderbythe
Universitymaynot have contact with specificindividuals foraperiod oftime, eitherdirectly, indirectly, or
through third parties.

a. “Third parties” include friends, family, attorneys, and other individuals acting on behalf of a person
whohasbeenissued aNo Contact Order.

b. “Contact” includes butis notlimited to email, social media, instant messaging, text messaging, phonecalls,
voicemail, orface-to-face contact. Unintentional contactisnot considered a violation of the
Administrative No Contact Order.

Individuals are encouraged to report violations of Administrative No Contact Orders promptlytotheTitleIX
Coordinator. Alleged violations of the Administrative No Contact Order may result in disciplinary action.

Administrative No Contact Orders are separate and distinct from court actions, such as Protective Orders and
Restraining Orders. Questions about these should be directed to local law enforcement.

F.FORMAL RESOLUTION: THE ADMINISTRATIVE INVESTIGATION PROCESS

A Complainant may request that areport of sexual misconduct be resolved formally. The University may also
determine that it is necessary to move forward with the formal resolution processoutside of Complainant’s wishes
(please see REQUESTS FOR NO UNIVERSITY ACTION, above).

Formal resolution of sexual misconduct reports takes place within the
Administrative Investigation Process, detailed below.

1. Consolidation of Investigation

The Title IX Coordinator has the discretion to consolidate multiple reportsinto oneinvestigation ifthe
evidencerelated toeachincident would berelevantinreachinga determination in the otherincident.

2. Appointment of Investigator

The Title IX Coordinator will appoint an investigator to conduct a thorough, impartial, and equitable
investigation of the report. The investigator maybeinternal or external tothe Universityand mustbe
appropriatelytrained to conduct sexual misconduct investigations.



Onceaninvestigator has been appointed, the Title IX Coordinator will notify each partyin writing.
Complainant and Respondent each have the opportunity to challenge the appointment of the investigator for
lack of impartiality. This challenge must be submitted to the Title IX Coordinator in writing within three (3)
calendar days of notice of the appointmentand mustincludeajustification. The TitleIX Coordinator
willevaluatethe challenge and determine whetheritwould be appropriate to appoint an alternate investigator.
Each party will be notified when a challengeis submitted and will be advised of the outcome of the challenge.

3. Advisors

a. Complainantand Respondent mayeach select oneadvisoroftheir choice. Thisadvisor maybeinternal or
external to the University. The advisor may not serve as a witness in the matter, nor may they be someone
whose University responsibilities create a conflict
ofinterest (e.g. someonewhohasaroleinthe Administrative Investigation Process).

b. Advisors are permitted to be present in all phases of the Administrative Investigation Processbutmay
notparticipatein the process directly. The advisor may whisper or write notes to their advisee, but they
may notinterrupt, speak on behalf of the
Complainant/Respondent, orotherwiseinterfere withthe Process.If anadvisorviolates these parameters, the
advisor’s participation may be limited.

4. Investigation Timeline

The University aimsto complete all investigations within areasonable time period, which may be modified as
necessary by the Title IX Coordinator. Delays may occur when the University is closed, during academic
breaks orforother good reason. The parties will be notified of any delay in or modification to the timeline.

5. Investigation

a. The investigator will conduct the investigation in an appropriate manner inlight of the circumstances of
the case. Theinvestigator has sole discretion to determine what information to consider and what witnesses
tointerview.

b. Complainantand Respondentwilleachbeprovided theopportunity to meet with the investigator separately.
Should a party choose not to provide information to the investigator, the investigation will proceed
without the benefit of their participation.

¢. Each party will also be afforded the opportunity to:
i. Identifywitnesseswhohaveinformationrelevanttothealleged incident;

1. The investigator will make a good faith effort to contact and
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interview each witness they have determined toberelevant to the investigation.
2. Witnesses who can only speak to the character of a party are not considered to be relevant.

3.Should a witness choose not to respond to outreach or provide theinvestigator with information, the
investigation will proceed without the benefit of their participation.

ii. Provide documentation relevant to the alleged incident.

d. The investigator has discretion to meet with any additional witnesses and reviewanyadditional
documentationtheydetermine to be relevant to the alleged incident.

i. This includes, but is not limited to:
1. Consultation with experts,
2. Site visits,
3. Review of police reports and related documentation.

e. Information related to the sexual history of either party will not be considered, exceptinthelimited
circumstance whereinformation related to the sexual historybetween the parties maybe relevant to the
determination of consent. In that circumstance, sexual history between the parties maybe considered only
withregard to patterns of communicating and obtaining consent. Consent will not be assumed based
solelyonevidence ofany prioror subsequent sexual history.

f. Evidence of sexual or other relevant behavior so distinctive and so closely resembling either party’s version
ofthe alleged encounter astotend to prove a material fact, including whether consent was sought or given,
may be considered. Where there is evidence of a pattern of similar conduct, either before or after the
conduct in question, thisinformation maybe deemedrelevanttoassessingthe credibility of the parties.

g. Information related to the prior misconduct of either Complainant or Respondent will not be considered
relevant totheinvestigation. Respondent’s prior misconduct maybeconsidered onlyifitbecomes necessary
to assign a sanction.

6. Investigation Reports

a. Uponcompletionoftheinvestigation, theinvestigatorwill prepare a Preliminary Investigation Report.
The report may include the following;:

i. Summariesoftheinvestigator’smeetingswith Complainant, Respondent, and witnesses,



ii. Descriptions ofthedocumentation submitted by the partiesand/ or obtained by the investigator,
iii. Identification of material factsin dispute and material facts notin dispute,

iv. Definitions of prohibited conduct and related terms under this Policy that the investigator has
determinedtoberelevanttothe case,

v.Apreliminaryrecommendationregardingthe outcome of the case (i.e.responsibleornotresponsible),
applyingthepreponderance of the information (more likely than not) standard, and

vi. An appendix containing raw materials gathered in the investigation (e.g., incident reports,
documentation submitted by the parties, etc.)

b. Report Review

i. Complainant and Respondent will each be provided the opportunity toreviewthe Preliminary
Investigation Report for ten (10) calendar days. Each party may submit aresponsetothe Report within
this ten-day period.

¢. Attheend ofthefinal response period, theinvestigator will prepare a Final Investigation Report. Thereport
mayinclude the following:

i. Summariesoftheinvestigator’smeetings with Complainant, Respondent, and witnesses,
ii. Descriptions ofthedocumentation submitted by the partiesand/ or obtained by the investigator,

iii. Parties’responsestothe Preliminary Report, 1. Theinvestigator has sole discretion to determine
whether and to what extent the parties’ responses will be incorporated into the Final Report.

iv. Identification of material facts in dispute and material factsnotin dispute,

v. Definitions of prohibited conduct and related terms underthis Policy that theinvestigator has
determinedtoberelevanttothe case,

vi. Anassessmentofcredibilityregardingtheinformation provided in the course of the investigation, and
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vii. Afinalrecommendationregardingthe outcome ofthe case (i.e. responsible ornotresponsible) applying
thepreponderance ofthe information standard. 1. Iftherecommendationisaresponsible finding, the
investigator will also provide recommendations for appropriate sanctions.

7. Determination of Outcome

a. The investigator will submit the Final Investigation Report to the Title IXCoordinatorordesigneefora
determination ofresponsibility and assignment of sanctions, if applicable.

i. The determination of responsibility willbe made using the preponderance of the information
standard.

b. The Title IX Coordinator or designee makes the final (subject to appeals,ifany)decisionregarding
responsibilityand assignment of appropriate sanctions and/or remedies when applicable.

¢. The Title IX Coordinator or designee will inform Complainant and Respondent ofthe outcomeinwriting
withinten (10) calendar days of receiving the Final Report.

8. Sanctions and/or Remedies

a. IfRespondentisfound responsible, appropriatesanctionsand/ orremedies will be assigned. Factors
considered when assigning sanctions include but are not limited to:

i. Aggravating and mitigating circumstances,
ii. Respondent’s conducthistory,
iii. The need for the sanctions/remedies to:
1. Bring an end to the misconduct,
2. Prevent the future recurrence of the misconduct, and/or
3.Remedytheeffects of the misconduct on the Complainant and the campus community.
b. Sanctions and Remedies: Students

1. Standing Sanctions

1. The following sanctionsimpact a student’s standing with the University When a student is found responsible for
violating this Policy, one of the following standing sanctions must be assigned:

a. Warning Letter: A formal statement that the behavior was unacceptable and a warning that further

infractions of any University policy, procedure, ordirective will resultin more severe sanctions or
remedial actions.



b. Probation: Awritten reprimand providing for more severe conduct sanctionsin the event that the student
or organization is found in violation of any University policy, procedure, or directive within a specified
period of time.

¢. Suspension: Termination of student status for a definite period of time, and/or until specific criteria are
met. Students who return fromsuspensionareautomaticallyplaced onprobationthroughthe remainder of
their time at the University. This sanction will not be noted on the student’s official transcript.

d. Dismissal: Permanenttermination of student status, revocation of rights tobe on campus for any reason
ortoattend University-
sponsored events. Thissanction willbe noted on the student’s official transcript.

e. Withholding Diploma: The University may withhold a student’s diploma for a specified period of time
and/or deny a student participation incommencement activities if the student has areport pending,orasa
sanction if the student is found responsible for an alleged violation while a student.

2. Only one standing sanction may be assigned in a case.

3.Standing sanctions are assigned progressively. If a student has been assigned astandingsanction previously,
thestanding sanction for any subsequentviolation(s)ofthis Policymustbegreater,absent mitigating
circumstances.

ii. Educational Outcomes

1. Foreverystandingsanction except dismissal, educational outcomes maybeassigned. These outcomes may
include,butarenotlimitedto:

a. Restitution

b. Assessment by a university-approved licensed psychologist, physician or healthcare provider
¢. Exclusion from co-curricular activities

d. Administrative No Contact Order

c. Sanctions and Remedies: Employees

i. When an employee is found responsible for violating this Policy, one of the following sanctions must be
applied:

1. Warning Letter: Awarningis aformal method ofinformingan employee of a violation of University
rules, guidelines, and/ or policies. Additional violations will initiate the progressive disciplinary
process.

2. Demotion: A reduction in rank or status.
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3. Suspensionwith pay: Temporaryremoval ofanemployee from performing their work duties.

4.Suspensionwithoutpay: Temporaryremoval ofanemployee from performing their work duties and
fromreceiving pay.

5. Termination: If the nature of the violation is so problematic and/or harmful to the campus community
thatawarningora suspension is not appropriate, the University’s recommendation will be to terminate
employment.

6. Othersanctions/remediesthat the TitleIX Coordinator may deem appropriate.
d.Sanctions and Remedies: Contractors and Visitors

i. When a contractor orvisitor is found responsible for violating this Policy, one of the following sanctions
must be applied:

1. Warning Letter: Awarning is aformal method of informing a contractor or visitor of a violation of
University rules, guidelines, and/orpolicies.

2. Trespass: Individuals or groups may be formallybanned or trespassed from University propertyor
sponsored events.

3. Termination: Contractor agreement may be terminated.
4.0Othersanctions/remediesthatthe TitleIX Coordinator may deem appropriate.
e. Failure to Complete Sanctions

i. Respondent’sfailureto completesanctions (orremedies and corrective actions) by the date specified
mayresultin further disciplinary action.

9. Appeals

Either party may appeal the Title IX Coordinator or designee’s decision totheappropriateappellateofficial. The
appropriateappellateofficialis determined by the status of the Respondent. If Respondentis astudent, the
appellate official will be the Associate Vice President for Diversity, Equity, and Inclusion/Diversity Officer or
designee'. IfRespondentisa staff member, the appellate official will be the Associate Vice President of Human
Resourcesordesignee. If Respondentisafacultymember, the appellate official will be the Provost and Vice
President for Academic Affairs or designee.

Sexual or gender based harassment that is alleged to have occurred in a teaching or classroom setting may
present some different issues from thoseoccurringinotherenvironments. See Appendix Aforthe procedures
specific to the handling of those reports.

1The Associate Vice President for Diversity, Equity and Inclusion will assume their responsibilities in November, 2018. Untilthattime, the “designee”willbe Dr.
Frank Ross, Vice President for Student Affairs.



All appeals must be submitted in writing to the appropriate appellate official within ten (10) calendar days of
the delivery of written notice of outcome. The writtenappeal mustinclude explanation ofthe groundsfor such
appeal.

Grounds for appeals are limited to the following:
a. Proceduralerrororomission thatsignificantlyimpacted theoutcome of the case, and/or

b. Availability of newinformation that could substantiallyimpact the outcome of the case. This evidence must
nothavebeen available at any point during the process prior to appeal.

The appellate official will then review the appeal request to determine whetheritis (1) timely and (2) based on
one ofthe groundslisted above. If the appeal fails to meet these criteria, it will not go forward, and the original
outcome will stand. If part, but not all, of an appeal meets the

criteria, onlytheappealableissues willmoveforward. Anynon-appealable issues will be redacted from the appeal
before it is shared.

The appellate official will provide written notice of their initial determination to each party.Ifany portion of
the appeal moves forward, the other partywill be provided the opportunity toreview the appeal and submita
response. Aresponse mustbesubmitted totheappellate official within ten (10) calendar days of the delivery of
notice of the initial appellate determination.

Appealsarenotintended to be a full rehearing of the case. The appellate official will confine their analysis to
review of the written documentation related to the case and information contained in the appeal. In making a
decisionregardingtheappeal, the appellate official may select one of the following outcomes:

a. Uphold the original finding of responsibility and/or original assignment of sanction(s), or
b. Set aside the original finding and:
i. Imposeanewdecisionregardingresponsibilityand/orsanctions, OR
ii. Send the case back to aninvestigator or Title IX Coordinator/ designee for further review.

The appellate official will provide notice of outcome of the appeal to each party within ten (10) calendar days of
the conclusion of the seven-day response period.

In any case in which the appellate official is the Respondent or should for any other reason be disqualified to act,
the President or designee will
appoint an individual to assume the appellate official’s role in this process.
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10. Withdrawal or Resignation while a Case is Pending
a. Students
i. Should a Respondent withdraw from the University while a case is pending, that case will continue.

1. Respondent may continue to participate in the case. If they choose not to participate, the case will
proceed without the benefit of their participation.

2. Respondent’stranscript mayreflect thatthe student withdrew while a case regarding their alleged
violation of the Sexual Misconduct Policy was pending.

3.Ahold maybeplaced on Respondent’s University accountto prevent re-enrollment and release of
official transcripts.

4.Respondent’s ability to return to the University will depend on the outcome of the case. In cases where
there is a responsible finding and the standing sanction assigned is dismissal, Respondent willnotbe
permitted toreturn. In cases wherethere is a responsible finding and the standing sanction is anything
lessthan dismissal, Respondent will not be permitted to return unless all sanctions and educational
outcomes have been satisfied.

ii. Should a Complainant withdraw from the University while a case is pending, the case may continue.
b. Employees

i. Should an employee Respondentresign whilea caseis pending, the employee’s record will reflect a
resignation with a case regarding their alleged violation of the Sexual Misconduct Policy pending. The
employee Respondent will not be eligible for rehire.

G.RECORDS

Inimplementing this Policy, records of all complaints, investigations, and resolutions will be kept by the Title IX
Coordinator. Decisions finding a student responsible for violations of this Policy will be noted in their student
conduct file. Decisions findings an employee responsible for violations of this Policy will be noted in their
personnel file. Student records will be kept at least seven (7) years.



RESOURCE TABLE

IMMEDIATE HEALTH ASSISTANCE

Sexual Assault Nurse Examiner (SANE)

Center of Hope at Methodist Hospital
(within E.R.)

Specially trained nurses located at Center of Hope
facilities (available 24 hours) within manyhospitalsaround
Indiana.

1701 North Senate Avenue, Indianapolis, IN 46206 This is a free, confidential resource

317-963-3394 or 317-962-1172 (24/7)

Center of Hope at St. Vincent Hospital
(within E.R.)

2001W.86th Street,Indianapolis, IN 46260

317-338-1956

available to students and employees.

Provide medical care for victims of sexual assaultand
familyviolence. If the victim wishes to pursue criminal
charges, the Center will also collect evidenceforfuture
courtproceedings. Prophylactic medication and other
referral services are also available.

LAW ENFORCEMENT ASSISTANCE

Law Enforcement

Make a police report, conduct a
criminalinvestigation, andrefertothe
Marion County Prosecutor’s Office.
(The victim can choose to only make
apolicereport, askaninvestigation to
stop atanytime, or not pursue criminal
prosecutions.)

Butler University Police Department
525 W. Hampton Drive, Indianapolis, IN
317-940-9396 (Emergency Assistance)
317-940-2873

BUPD can also assist the victim
with how to directions to apply to
the court for a Protection Order.
This process can be done online.

Indianapolis Metropolitan Police
Department

911

317-327-3811 (Nonemergency
Assistance)

IMPD, with the victim’s assistance,
will make a police report, conduct a
criminalinvestigation,and refertothe
Marion County Prosecutor’s Office.
(The victim can choose to only make
apolicereport, askaninvestigation to
stop atanytime, or not pursue criminal
prosecutions)
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CAMPUS REPORTING OPTIONS
FOR ADMINISTRATIVE ACTION

Butler University Title IX Coordinator
|Azure Swinford| she/her
Director for Institutional Equity, Title
IX Coordinator
Office 317-940-6509/Cell 317-864-
3276
Diversity, Equity & Inclusion | Title IX

Office
aswinford @butler.edu

Lisa Fishback
Director HR Operations & Compliance
317-940-6152

Molly Sullivan
Deputy Title IX Coordinator
317-940-9630

Identify resources.

Conduct administrative investigation
and process. Can assist in making
accommodations for student, faculty,
and staff.

Butler University Campus Security
Authority (CSA)

Afederal Jeanne Clery Act specific
termthatencompasses four groups
ofindividuals associated with the
University: campus police, individuals
responsible for campus security,
individuals to whom students and
employees should report criminal
offenses, and officials who have
significant responsibility for student
and campusactivities. Examplesinclude
Dean of Students; Director of Athletics
or team Coaches; Faculty Advisor to a
studentgroup; Student Resident Advisor
or Assistant.

Identify resources.

Isrequired tominimallyreportcriminal
information to include: date, time,
location, and general type of crime.



https://www.butler.edu/about-butler/diversity-equity-inclusion/
https://www.butler.edu/student-life/title-ix/
https://www.butler.edu/student-life/title-ix/
mailto:aswinford@butler.edu

Butler University Responsible Employee

According to federal guidance, a
responsible employee includes any
employee who hasthe authoritytotake
action to redress sexual violence, who
has been given the duty of reporting
incidents of sexual violence or any other
misconduct by students to the Title IX
Coordinator, or whom a student could
reasonablybelieve has thisauthorityor
duty.

Identify resources.

Isrequired tominimallyreportcriminal
information to include: date, time,
location, and general type of crime

CAMPUSVICTIMADVOCACY
SERVICES FOR STUDENTS

Butler University Sexual Assault
Response and Prevention Specialist
(SARPS)

Health and Recreation Complex
317-910-5572

After Hours
The Julian Center
317-920-9320 (available 24/7)

Offers support and identify resources
on and off campus. Available Monday—
Friday from 9:00AM-5:00PM.

The SARPS is required to minimally
report criminal information to include:
date, time, location, and general
typeof crime. Victims may remain
anonymous.

The Julian Center is a confidential
resource.

THE COMPASS CENTER (FORMLEY THE
CENTER FOR FAITH AND VOCATION)

The Compass Center

Location: The Blue House

4615 Sunset Avenue, Indianapolis, IN
46208

(across from the Schrott Center on
Sunset Avenue)

Phone: 317-940-8253

Director: Daniel Meyers

Pastoral counseling servicesare provided
by appointment to students or staff.
Contact Rev. Daniel Meyers, M. Div.by
telephone ordgmeyers@butler.edu.

This is a confidential resource.
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CAMPUS HEALTH ANDPSYCHOLOGICAL
SERVICES FOR STUDENTS

Butler University Counseling and
Consultation Services

Butler University Health Services
Health and Recreation Complex

317-940-9385

Office of Student Advocacy

Location: Atherton Student Affairs
Phone: 317-940-2047
Emergency Cell: 317-910-5572
Director: Jules Grable

After Hours:
St. Vincent’s Stress Center
317-338-4800 (available 24/7)

Community Health Network
317-621-5700 (available 24/7)
Text Option 20121

Counseling Center Services and Health
Services are provided to students. These
are available Monday-Friday from 8:00
AM-4:00 PM.

These are confidential resources.

OTHER CAMPUS RESOURCES FOR STUDENTS

Office of the Vice President for
Student Affairs

Atherton Union, Room 200
317-940-9570

Student Disability Services
JordanHall,Room136
317-940-9308

International Student Services
Atherton Union, Room 004
317-940-9888

Center for Global Education
Jordan Hall, Room138
317-940-8473

Office of Financial Aid
Robertson Hall,lowerlevel
317-940-8200

These offices can provide you with

additionalinformationandresourcesifyou
findyouneed assistance within these areas.

OTHER CAMPUS RESOURCES FOR EMPLOYEES

Employee Assistance Program
Consultants

855-387-9727

TDD - 800-697-0353

Web: https://www.guidanceresources.com
Web ID - ONEAMERICA3

Confidential



https://www.butler.edu/student-life/student-advocacy/
http://www.guidanceresources.com/

OFF-CAMPUS

RESOURCES FOR

STUDENTS AND EMPLOYEES

Shelters

Julian Center Shelter
317-920-9320

Salvation Army Emergency Lodge
317-637-5551

Thesesheltersarelocatedin Indianapolis
and provide assistance 24/7.

Protection Orders

Ifyouareavictimofdating violence,
domesticviolence, sexual assault,
or stalking, you may qualify for a
Protection Order. Youdonotneed
to file a police report or pursue
prosecution to be considered.

Marion County Superior Court 21
200 E. Washington Street,
Indianapolis, IN

City-County Building, Room G108
317-327-8577—Protective Order
Intake

Court ordered Protection Orders can be
obtained by goingto the Protective Order
Intake Office located adjacent to Marion
County Superior Court 21. Applications for
Protection Ordersare accepted Monday—
Fridaybetween 8:00 AM and 3:00 PM.

Ttis also possible to apply for a Protection
Orderat BUPD orany ofthe organizations
listed below in the Legal Assistance

area. Youwill need to contact them to
getinformation on when they will take
applications.

Legal Assistance

Center for Victim and Human Rights
Indianapolis, IN

317-610-3427

Indiana Coalition Against Domestic
Violence

1915 W.18th Street, Indianapolis, IN
317-917-3685

Julian Center

2011 N. Meridian Street,
Indianapolis, IN

317-941-2200

317-920-9320 (available 24/7)
Latino Coalition

300 E Fall Creek Pkwy N Dr # A,
Indianapolis, IN

317-926-4673

Legal Aid

615N. Alabama Street, #122,
Indianapolis, IN

317-635-9538

Neighborhood Christian Legal Clinic
3333 N. Meridian Street, Suite 201,
Indianapolis, IN

317-429-4131

Thesevarious organizations will provide
legal services in matters dealing with
civilactions connected todatingviolence,
domestic violence, sexual assault, and
stalking. They can also assist in matters
connected to U Visasand T Visasifyou are
aforeign national and victim of a crime.
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ADDITIONAL RESOURCES

988 Suicide & Crisis LifeLine
24/7 Call, Text, Chat
https://988lifeline.org/

Julian Center

2011N.Meridian Street, Indianapolis, IN
317-941-2200 (24/7)
317-920-9320—Crisis Line

Legacy House

2505 N. Arlington Avenue, Indianapolis, IN
317-554-5272

Prevail (serving Hamilton Countyand
surrounding counties)

1100 S.9th Street, Suite 100, Noblesville, IN
317-776-3472 (24/7)

317-773-6942

Indiana Coalition Against Domestic
Violence

1915 W.18th Street, Indianapolis, IN
317-917-3685

RAINN—Rape, Abuse,andIncestNational
Network

Crisis Support

800-656-Hope (24/7)

online.rainn.org (24/7)

These organizations can provide a
widerange of services for victims of
domesticviolence,dating violence,

sexual assault, and stalking.

Indiana Youth Group
2943 E.46th Street, Indianapolis,IN
317-541-8726

Providessafe placesand confidential
environments where self-identified
lesbian, gay, bisexual, transgender,
and questioning youth (ages 12—20
years) are empowered through
programs, support services, social
and leadership opportunities, and
community service.

Centersfor Disease Control and Prevention
Lesbian, Gay, Bisexual, and Transgender
Health Injury Prevention and Control:
Division of Violence Prevention

www.cdc.gov/lgbthealth/links.htm
www.cdc.gov/violenceprevention/

Connect2Help
211
www.Connect2Help.org

This free service is available 24/7
and can provide assistance in
locating health care, support groups,
mental health services, and other
needs.



https://988lifeline.org/
http://www.cdc.gov/lgbthealth/links.htm
http://www.cdc.gov/violenceprevention/
http://www.connect2help.org/

VINE (Victim Information and Notification
Services within Marion Co.)
866-959-8463

VINE is a free, automated service
providing crime victims and other
concerned citizens free, prompt,
and confidential notification and
statusinformation for offendersin
IndianaCountyJails. Information
isprovided 24 hours a day, over the
phone, through the internet or by
email. Indiana VINE also has live
operatorsavailabletoassistcallers.

You may also register to receive
automated messagesbytelephoneor
email when a particular offender is
released, transferred, or escapes.

Marion County Prosecutor’s Office
251E.OhioStreet, #160,Indianapolis, IN
317-327-3522

Assistance with matters concerning
criminal charges within Marion
County.

USCCitizenshipand Immigration Services
Gateway Plaza Building

950N.Meridian Street, Room400,
Indianapolis, IN

Local U.S. Governmental office
dealing with visa issues.
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